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Better mentoring & less admin.



ORGANISATIONS IMPLEMENTING SUCCESSFUL PEOPLE 
PROGRAMS ARE WINNING

Companies with engaged employees 
outperform the rest by 202%

Diverse teams outperform 
non-diverse ones by 35% 

Engaged employees are 87% less 
likely to leave their organisation 



MENTORING IS ONE OF THESE PROVEN 
PEOPLE PROGRAMS

RETENTION
Retention rates climb as 
much as 69% for mentors 
and 72% for mentees 
engaged in a mentoring 
program.

RECRUITMENT
More than 60% of college 
and graduate students listed 
mentoring as a criterion for 
selecting an employer after 
graduation.

LEADERSHIP 
DEVELOPMENT
Managerial productivity 
increased by 88% when 
mentoring was involved, versus 
only 24% with training alone.

ENGAGEMENT
75% of millennials deem 
mentoring critical to 
their success.

PERFORMANCE
71% of Fortune 500 
companies have formalised 
mentoring programs.

https://books.google.com.au/books?id=TvIlAgAAQBAJ&pg=PA432&lpg=PA432&dq=35%25+of+younger+employees+who+did+not+receive+mentoring+looked+for+another+job+in+12+months.&source=bl&ots=eX4YSOJn_f&sig=K_uAc9WE_lbWCRR__FfWH8nE264&hl=en&sa=X&ved=0ahUKEwiSt_SC9dXVAhUMf7wKHWWcCQgQ6AEIJjAA#v=onepage&q=35%25%20of%20younger%20employees%20who%20did%20not%20receive%20mentoring%20looked%20for%20another%20job%20in%2012%20months.&f=false


BUT THE OLD WAY OF MENTORING ISN’T GOOD ENOUGH

INEFFICIENT
Lots of admin work make starting or running 
a mentoring program - especially at scale - 
painstakingly difficult.

INEFFECTIVE
All of these things result in a program which 
doesn’t scale and doesn’t positively impact the 
company or the individuals involved.

INCONSISTENT
Inconsistent inputs and a lackluster 
program framework result in inconsistent 
and unmeasurable outcomes.

UNENGAGING
Participants are matched and then left out 
to dry, and employee and management 
buyin is non-existent. 



MENTORLOOP MAKES IT BETTER - AND EASIER

Mentorloop is a cloud-based mentoring 
platform which enables you to build a 
transformational mentoring program 
easily - empowering your employees to 
develop, and enabling your organisation 
to improve.



Forget the google forms, emails and 
spreadsheets; onboarding employees 
with Mentorloop is as simple as sending 
out one recruitment form - customised for 
your employees.

EASILY ONBOARD YOUR EMPLOYEES



MATCH THEM INTO SUITABLE MENTORSHIPS

Don’t mess around matching employees 
with spreadsheets and whiteboards. 
Make it easy and more effective with 
quick filtering and detailed matching 
criteria. 



OR LET THEM MATCH THEMSELVES

Remove the matching process entirely 
and increase employee engagement by 
enabling employees to browse, select 
and connect into their own suitable 
mentorships. 



Provide participants with an easy-to-use 
online portal for their mentoring 
relationship, where they can chat, set 
goals, upload tasks and events, and keep 
track of their progress.

ENABLE THEM TO CONNECT AND PROGRESS



Mentorloop guides your program 
participants through a goal setting wizard, 
providing the framework required to 
ensure the goal is SMART and the ability 
to share it with their accountability partner 
- their mentor.  

AND SET THEIR GOALS



Ensure learning and development is 
maximised with supporting content, 
including goal-setting resources, 
checklists, and other helpful tools. 

EMPOWER THEM TO DEVELOP



Access real-time analytics and data from 
your dashboard, and receive detailed 
program reports and employee survey 
results to measure the success of the 
program.   

AND REPORT ON PROGRAM OUTCOMES



ACROSS ANY DEVICE



BUILD A BETTER MENTORING PROGRAM

MORE FLEXIBILITY
No more recruiting or 
matching with spreadsheets 
and emails.

Easily make changes for mentors, 
mentees, or the entire program 
with the click of a button. 

Engage employees with helpful 
resources and content, as well as 
cool tools and features. 

LESS ADMIN MORE ENGAGEMENT

SCALABILITY
Easily add employees as your 
program gathers steam and build a 
true culture of mentoring.

PROVEN OUTCOMES
Demonstrate the success of your 
program with analytics, pulse 
surveys, and reports.


